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CABINET REPORT 
 

 

 

 

 

To:  Chair, Ladies and Gentlemen 

SUPPORT TO THE LORD LIEUTENANTS OFFICE OF MID GLAMORGAN 

 
 

1.0 SUMMARY OF THE REPORT 
 
1.1 The purpose of this report is for Cabinet to consider Merthyr Tydfil County Borough 

Council supporting the role of the Lord Lieutenant of Mid Glamorgan. 
 
1.2 It is a great honour for Merthyr Tydfil County Borough Council to be asked to support 

the Lord Lieutenant.  The Clerk to the Lord Lieutenant is seen as a prestigious role 
and is given high regard and respect across the county. 

 

2.0 RECOMMENDATION that 
 
2.1 Merthyr Tydfil County Borough Council provides the necessary support to the office of 

the Lord Lieutenant of Mid Glamorgan to be led by the Communications, Consultation 
and Engagement Manager as the nominated clerk; be approved. 

 
 

3.0 INTRODUCTION AND BACKGROUND  
 
3.1 Early this year, the Lord Lieutenant of Mid Glamorgan, Dame Kate Thomas informed 

the Council of her forthcoming retirement and that Professor Peter Vaughan QPM 
would be appointed as her replacement in May 2019. 

 
3.2 At the same time, the Council was also advised that the Clerk to the Lord Lieutenant, 

Mary Squire MVO, would also be retiring. 
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3.3 Her Majesty the Queen appoints a Lord Lieutenant for each County on the advice of 
the Prime Minister. The Lord Lieutenant for each county is Her Majesty’s 
representative and it is their first and foremost duty to uphold the dignity of the 
Crown. 

 
3.4 Lord-Lieutenants were originally appointed in Henry VIII's reign, in the 1540s, to take 

over the military duties of the Sheriff and control the military forces of the Crown. In 
1662 they were given entire control of the militia. The official title of the office at this 
time was His or Her Majesty's "lieutenant for the county of x", but as almost all office-
holders were peers they were referred to as "lord lieutenant". The Forces Act of 1871 
transferred command of militias back to the Crown and over subsequent years the 
emphasis shifted towards today's ceremonial role and wider involvement with 
communities throughout the country. 

 
3.5 There are 98 Lord-Lieutenants, who cover all areas of the UK.  As the sovereign’s 

representative in his or her county, the Lord-Lieutenant remains non-political and 
does not hold office in any political party.  They are appointed for life, although the 
customary age of retirement is seventy-five  

 
3.6 Lord-Lieutenants are responsible for the organisation of all official Royal visits to 

their county. On the day of an engagement they escort the Royal visitor around the 
different locations — not simply The Queen and The Duke of Edinburgh, but any 
member of the Royal Family. 

 
3.7 Lord-Lieutenants also carry out other duties in their county, such as the presentation 

of decorations (where the recipient is unable to attend an Investiture).  The Queens 
Award for Export and Technology and Queen’s Scout and Queen’s Guide Awards.  
As well as taking a particular interest in the armed forces (including ex-Service men 
and women and their families) Lord –Lieutenant have a close association with the 
magistracy and higher courts in their areas – thus demonstrating the maintenance of 
historical links. 

 
3.8 A Lord-Lieutenant will also be required to appoint a Clerk to support him in office.  

The Lord Lieutenant may appoint whichever person of standing and integrity he 
wishes to be clerk of the Lieutenancy 

 
 

4.0  NEXT STEPS 
 
4.1 On receipt of the announcement of the retirement of the former Lord Lieutenant and 

the Clerk, a request was made to the Chief Executive of the Council to consider 
hosting this role within the local authority. In many areas, this role is normally filled by 
a senior officer of a local authority.   Much of the day to day work may in practice be 
delegated to other members of local authority staff. 

 
4.2 Merthyr Tydfil County Borough Council has always worked very closely with the Lord 

Lieutenants office of Mid Glamorgan, particularly when hosting royal visits and high 
level civic events. This has been a positive relationship and helped to raise the profile 
of the County Borough. 

 



4.3 In the past ten years, the local authority has hosted more than ten royal events and 
has developed good working relationships with other partner organisations such as:  
Buckingham Palace, Clarence House, Metropolitan and South Wales Police etc. 

 
4.4 Members will be aware that the Communications, Consultation and Engagement 

Manager has previously taken a lead role in all royal visits and high level civic events.  
With the knowledge and expertise in these areas, it is recommended that, for the time 
being, the Communications, Consultation and Engagement Manager would be best 
placed to support the Lord Lieutenants office. 

 
4.5 It is believed that this extra work would have a minimal impact on the other day to day 

duties of the Communications, Consultation and Engagement Team however a report 
would be brought back to Cabinet to review this situation in 12 months’ time. 

 

5.0 FINANCIAL IMPLICATIONS 
 
5.1 There are no financial implications within this report.  Any job evaluation implications 

will be absorbed within existing budgets.  
 
5.2 Any Travel and Subsistence expenses applied to this role would be claimed back 

from Welsh Government. 
 
 

6.0 INTEGRATED IMPACT ASSESSMENT 
 

 Positive 
Impacts 

Negative 
Impacts 

Not 
Applicable  

1. Merthyr Tydfil Well-being 
Objectives 

  
0 of 4 0 of 4 4 of 4 

2. Sustainable Development 
Principles - How have you 
considered the five ways of 
working: 

 Long term 

 Prevention 

 Integration 

 Collaboration 

 Involvement 
 

0 of 5 0 of 5 5 of 5 

3. Protected Characteristics 
(including Welsh Language) 

 
0 of 10 0 of 10 10 of 10 

4. Biodiversity 
 

0 of 1 0 of 1 1 of 1 

Summary: 
 
All outcomes are neutral.  As specific projects emerge IIAs will be developed accordingly.   
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Does the report contain any issue that may impact the Council’s 
Constitution?  
 

No 

 
 

Consultation has been undertaken with the Corporate Management Team in respect 
of each proposal(s) and recommendation(s) set out in this report.  

 
 
 
 


